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I organized a cultural event for Japanese students and managed
volunteers.

—> BHEZDL» I, EATANZORIZRZ WV,
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When I realized many new Japanese students felt isolated on campus,
I organized a cultural event and built a volunteer team to create a
space where they could feel connected.
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Major Essay

Please describe how you have prepared for your intended major, including
your readiness to succeed in your upper-division courses once you enroll at
the university.

HLT:DBUCHRARIZET T WERIZEIT T, a2 I b VEERIZ EA L EHE
FLt2EHZ TSIV, 7. W A1IT3 1 3% Upper Division
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Leadership Essay

Describe an example of your leadership experience in which you have
positively influenced others, helped resolve disputes or contributed to
group efforts over time.
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AL 7B ZEcE LT 723 W,

Creative Essay

Every person has a creative side, and it can be expressed in many ways:
problem solving, original and innovative thinking, and artistically, to name
a few. Describe how you express your creative side.
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Talent Essay

What would you say is your greatest talent or skill? How have you
developed and demonstrated that talent over time?

HDUTOBROFERLCAZINVIZMPZLEBVEITN? ZOFEEZ LD L DT
XL, BELTSFELzH»?

Educational Opportunity Essay

Describe how you have taken advantage of a significant educational
opportunity or worked to overcome an educational barrier you have faced.

HELHBEEIEDIDIZFIH Lz, HD5WVWIEERL 72HE _LoREEE
ZWIRS 27:DITED I DB H LTI OoWTER LT 723 W,

Most Significant Challenge Essay

Describe the most significant challenge you have faced and the steps you
have taken to overcome this challenge. How has this challenge affected
your academic achievement?
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Community Essay

What have you done to make your school or your community a better
place?

ZRPLHIEE L) RWEFTIZT 57012, DUz EALIERZLTE X
L7227

Strong Candidate Essay

Beyond what has already been shared in your application, what do you

believe makes you a strong candidate for admissions to the University of
California?
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Step 1 : ZDOMajorZBAZER - HN%EE 2 5,

BEOGNE TR, FTUTOILEZELEHDTAEL x D,
e BEDS o) (BODBLXZ DmajorziBATZD D)
o TFRANDEYE (EDL) LHBTZ DmajorxiBATZD D)

Step 2 : BE* 20D XLETHT X I,

Please describe how you have prepared for your intended major, including
your readiness to succeed in your upper-division courses once you enroll at
the university.

BEZXEORY Y CLE) T3 L. RDO2oIZonE T

0 How you have prepared for your intended major

e including your readiness to succeed in your upper-division
courses once you enroll at the university
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Step 3 : DOXEDHFHZL X I,

BTSN T2LE ST BHRIZZ>TVWRIEELZELEILE Y, F21I2
Question Underneath the Question 25HE > TW £ 35,

o How you have prepared for your intended major

Intended : (XE® / BEXE iz /§HEILT: / FFED)
—Intended % intend DA FE CTI,

2F ), DURPERLIZERD:DIZ, EQOXIITEFELTSE W
IBRIZLED ET, 20729, [ ZDOmajor 2 BATRZ O] ZTEL
RBEIDH Y 3,

FLC, ZOXEBIINIEIZEZ2T:D0BBELZEEZ DN I, = v A
PEEIBOIENIZ. TTUTOILEZFTLELHTAHAIL : D,

e BERDE o2 (BB LEZDmajorxiBA D D)
o TFRADEE (LD XD LHBTZ DmajorziEATZDD)

BATEER (BF) RELTIE, £ omajoric B EHBIED 12 % 521
DREBRPLHRELZ I LD, BALZH (FK) BLTIE, UCTZ0
major&lou\f%‘."ﬁ;: &T\ )I‘:j‘;lé@%&: 85;5}%”:\7:“\25)\ m%mt%wz\fz
WhZFEDLX I,
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72, BIIO0ERLTERLLT, Hillsd ) £,

NENIHESZTHEK (have + ed) ODIZL>TWVWB EWVWI HTI, 0% D,
Ty A BRI [BEIPOLMEFTEDOIIICTHEELTE 2] 257
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Step 4 : QOXEDHFHZL X I,

e readiness to succeed in your upper-division course

Readiness to succeed : (ZNHHHZ B Z & - DT Z &4 & DHEE)

S%F ), HL7-HBEBK L 7zupper-division course (REZEOERRBIE) TH
WTEHEBIHI2OLED EEIPATVE T,

L2L. RIIANDOEFLEHOVTDH, 2 Ia2=T4h VI TEDL D L
TV, ZLTCENZZ vy A DHTEHIETFITLIvor, EBELLTL
FOADVBTL LI, BEIIHNLTHWEIZEZ S22, UTOEE%
B35z LaRUTT,

Major iz B§;# 3" % lower-division course, FR/MEE), 70 o= 27 ML ETOD
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Step 5 : Things to ConsideriZ3XTEZ & 5

Ty A DBEBILEZDZLEFERRYTE, LarL., ZLDODABREL
LobhoE. EMILEZ 251 CRboTLE . UC #3Things to
Cons1der'C%$EH’J HOWTOWBAIARRILFEZLATWEWZ T, A
MIZTED 72 DITiZ. A A v DBEITEZ 5721 T4 { . Things to
Consider!z 7537511 WAEBRDITRTIZEZ D Z EDBBETT,

Major®Things to consider:

How did your interest in your major develop?

= (BbLhl:obZE®*EZ X D)

Do you have any experience related to your major outside the
classroom;such as volunteer work, internships and employment, or
participation in student organizations and activities?

= (BDL7oEEZEZ L D)

If you haven't had experience in the field, consider including experience in
the classroom. This may include working with faculty or doing research
projects.

= (BbLhl:obZE%#EZ X D)

If you're applying to multiple campuses with a different major at each
campus, think about approaching the topic from a broader perspective, or
find a common thread among the majors you've chosen.

= (BLT:OEEZEZ L D)

MBI —2o—2ITTEIZERDL I LT
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Leadership

Step 1 : HZ %t ) ®Leadership®EEZE 2 £ J,

Ty A ZESHN. RDZLET VA VAP —LLTAHEL & Do
Leadership23® 2 AN LT ED X D LA ?

Leadershipld F—A 2 ED X I LREELT 52507

H4 2 & o TDLeadership®iEFE & 1XfafH> ?
BEENEZRRELER D5 ?

E A%k piLeadership®D ER ZE o 72D 2> ?

Step 2 : BEZXETHT X ),

Describe an example of your leadership experience in which you have
positively influenced others, helped resolve disputes or contributed to
group efforts over time.

BEZXEORXY Y CLE) THF B ELE32DXEIZTI»NE T,

0 you have positively influenced others

e helped resolve disputes

e contributed to group efforts over time

INnbldor TEDBoTWBED, Enrl1o#EIFIFOKTT,

ETCE»F2%6, ELOPEZILVTTH, XEBWIZHELVWI LD D
ZLEIDT, 350D2 b wEELSZLZHEIZLEL £ ),
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Step 3: HO DB E - WXEOHIL & 5,

O 6@DH T, BHHPETZ5/F S 72 vwleadershipdx Y — FITH T
ZE2DDERBUVIEL kD, BARXEOBKRLZEZIRLTHEIZL X
LI,

o you have positively influenced others

COBECTEFREHL-WVDIX, have influenced & WIHIRER T TS,
HESTEIZ. BTSSR EIILENSTWVWEZILEELEYS, oF
D ZOBETIE., —~ERTHEIZBITREBRTIIL L. BT HF
ICROWELEEZ, ZOHERSHHOTVIRBMBIRO LN TV E T,

% 7z. positively influenced £ 13 ED & 5 LELZFBE T D D>, others L
D2»HEMEITEZSLZLBRYTE, HFEF—2 A=, 2Ia2=
74 Offf], RE ., RALRENZZLNE T,

e helped resolve disputes

COBETHBRBED—ESH)DITETIE L. ZORBMMSIBIEIZ DO LD
STWVWELPEERMIDZIEDKRUTY, 2F D, REBFVEZDYLTES
DI TII L. BEDDOITENC X o TR ES N, Z0HDH LD &
WEERRP, FODHEZ DIT WIREBIZE D3 o T2 REBR IR D L TV F 3,

F 7z, disputes E IZEEIZED L D BNV L DB, £ DXL LR Z
S>T2DD, ZLTHABDBED XD ITHRIZEHADLoT: O ZHEIZTE Z L
BEETT,
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9 contributed to group efforts over time

COBETH, BEOTHIBEEIIOLUN>TVWBE I LERBRTE L8
REUTS, 207, —ERTHMUOWEEEZ LRERTIREL, Zv—7
D1z DITHEHHI I D ), Kz AT THEHBLTERREE L PHE
BT,

F 72, contributed L IZEAEWIZMEP L2 LD, TEXEFNLEE LS
Z5DDTREIZTEIHESEDD £, 61T, group efforts & 1T ED & D
LZEFOE D A L DD, over timeSENL LWVWOEIH Zig 3D 22 b BAE
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Step 4 : Things to ConsideriZ$XTEZ X ),

A leadership role can mean more than just a title. It can mean being a
mentor to others, acting as the person in charge of a specific task, or taking
lead role in organizing an event or project.

= (BDL7oEEEZEZ L))

Think about your accomplishments and what you learned from the
experience.

= (BbLhl:obEE®*EZ X D)

What were your responsibilities ?

= (BDL7oEEZEZ L))

Did you lead a team ?
= (BbL1:OEIEZEEZEZ X D)

How did your experience change your perspective on leading others?

= (BL1:OEEEEZ X))

Did you help to resolve an important dispute at your school, church in your
community or an organization ?

= (BDL7oEEZEZ L))

And your leadership role doesn't necessarily have to be limited to school
activities. For example, do you help out or take care of your family ?

= (BL1I:OEEE®EZ X))
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Creativity
Step 1 : HZ % D O CreativityD EEBEE Z X ),
Ty ZEFSHNT. ATDOZLEEFEZEL x D,
e B4 %D O creativity DERH
o ZO creativity T HZED L HIZRIH LTV S H
o RIMME (F&. T, B, Fv R, BUR T &) 3
Step 2 : BEZLETHT X ),

Every person has a creative side, and it can be expressed in many ways:
problem solving, original and innovative thinking, and artistically, to name
a few. Describe how you express your creative side.

BEZLEORY Y CLHi) THT 3 L4010 rnE T,

0 problem solving

e original and innovative thinking

e artistically

o Describe how you express your creative side

O~®iZ and TEI>TWBEH, ERPITIE IXTITMNA S Z L HEE
LWTY, 31, O~@DH T B4 Dcreativity DEEBIZIEWVDH DI EN
2 EEZEL XD,
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Step 3: HAHOF S WXEDOHITL X I,

D~QDEZEFPHERLLx6, BOBEZH L LTWVWBEZYY — Fizfas
EEINTVIOPZEELIL &£ 5,

o problem solving

T3, 2L LI LMEL DO FHEIZLEL x ), FL
T. FOMELES DT E>oTED I I ITBEEINT:D»ZEIHET 3
ZEDBRYTH,

e original and innovative thinking

RIZ, B DE 25 DH T 2% original Tinnovative7Z o -0 0% £ 2 &
Lido RETATT7TEHLIZ L ZERDTIELRR., TXZDFEZHH
HEHERH LS 2FHoTC0WhorETHETS I LBEETT,

e artistically

ZITIE, ED XD RTHRLRBIHD Dereativity ZE LT\ D2 & FE
ZFEFL i), HOOLRRLEHROMLE D, EDXIITAERIZOL - T
We DD ZHIEIZ S35 Z £ 3R T,

o creative side

mIRIZ. B Dcreative side L Ef 2 %2EZEL x5, ZL T, £0
creative sideXO~B@DHTED LI IZENTWT: O ZEHBLIL & ),
LB, expressiFIREELTEINTVWET:D, BEOHEEZESEET
H. B D creative side 3D X HIZRNATWI BT TLEL . g
EED LD ITexpressLTWBEDD FTEHMLTES ZLEPHEHETT
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Step 4 : Things to ConsideriZ$XTEZ X ),

What does creativity mean to you ?

= (BbLhl:oEE*EZ X D)

Do you have a creative skill that is important to you ?

= (BDL7:oEEZEZ L))

What have you been able to do with that skill ?
= (BDL7:oEEZEZ X))

If you used creativity to solve a problem, what was your solution ?

= (BDL7oEEZEZ L))

What are the steps you took to solve the problem ?
= (DLT:0EEZZEZ L D)

How does your creativity influence your decisions inside or outside the
classroom ?

= (BbLhl:obE*EZ2XD)

Does your creativity relate to your major or a future career?

= (BDL7oEEZEZ L))
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Talent / Skill

Step 1: H% % Y ®Talent or Skillz# 2 & 5,
Ty ZEFESHNI. ROZEEZEZEZEFL x ),
e H4® Talent (F88) Z7z1% Skill ($gg) 1Zfaf 2>
e BXFN% talent /skill 77 LB D H»

- % 5 JEL‘EI\O 7:7%:%1%&1@%)
o Z talent /skill D2 Y Ztw & Z A2

Step 2: HEEXETH T & 5,

What would you say is your greatest talent or skill? How have you
developed and demonstrated that talent over time?

BEIZZODLREIIDIPNE T,

0 What would you say is your greatest talent or skill?

e How have you developed and demonstrated that talent over time?
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Step 3 : BAOEHES7:0WXEOFHL X 5,
0 What would you say is your greatest talent or skill?

I3, v A DBEDX—TY — FTH>3., Talent & SkilldE W 2 22
LEL &I,

e Talent (FEE) : XX L DD, BRI T ITEbo72dD

o Skill (FHE) : BEXW b, BERNIZERL:DD
SF D, TalentiCBE S 2 CHREBESRLZLTSkiIllckdE#E23Z L
BTEZF3, 207, ZOBETIZ. HoDTalent® £ED X J LiBE%R

BLTCSKINZ L7202, 7235 ED X ICSKIIZLTWETVWDO 2%
#2522 LEKRUTE

e How have you developed and demonstrated that talent over time?

Z DBRETIZ. developed & demonstrated23and TO L B> TCWVWE 3, £D
72, TellTalentzFFo TV 2T EEZFELDTIE L, Z DTalent % B
¥ oWMEIVTERE, TNEERICRELLEBOMFZE DEID
D X795
2% D, D2R%ELy FTEZDZLIPEETT,

o Talent (F8E) : BRI LD, BRETIHibo72d D

o Skill (7zg8) : BRI Z b D, BERNIZEHRBLL:DD

EHL T —AAZ T4 OREBRIZFIZE SR TVEMIZL D 3, 20720,
DTy A TlE, EERr —AZA&Z2 541 OFCTalent#{E S ¥, FEL

REBREHROICES LBELLICLD £5,
F o HF —
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Step 4 : Things to ConsideriZ$XTEZ X ),

If there's a talent or skill that you're proud of, this is the time to share it.

= (BbLhl:oEE*EZ X D)

You don't necessarily have to be recognized or have received awards for
your talent (although if you did and you want to talk about, feel free to do
so). Why is this talent or skill meaningful to you?

= (BLT:OPEZEZ L D)

Does the talent come naturally or have you worked hard to develop this
skill or talent?
= (BLTOEEEZEZ X D)

Does your talent or skill allow you opportunities in or outside the
classroom?

= (BLT:OEEZEZ L D)

If so, what are they and how do they fit into your schedule?
= (BDLTOEEEZEZ L)
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Educational Opportunity / Barrier

Stepl: B %Y ODEO/ EBOEZE*E 2 X ),
Ty A ZELHNIIROZ L EEZFL & D,
e B DO NEBIZEE %5 2 7z Educational Opportunity (X fa] 2> ?
-&@%ﬁ#ﬁ%&ﬁ%&@#?
o ZNDHWEDHSIZEIEETWVWDEIDH?

= A=
« H% D educational barrier 12{8]7Z o 72D %> ?

o UXENDEETZLEZD2DH?
e FNTLEDEIITEYVHZI:DD?

Step 2: BEEXETHT & 5.

Describe how you have taken advantage of a significant educational
opportunity or worked to overcome an educational barrier you have faced.

XEIZ2D I E T

o taken advantage of a significant educational opportunity

e overcome an educational barrier

DLl or TEDR->TWVWE:H, ELL»120%2EE=xFEL x ),
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Step 3 : HODES - WXEOISIL & I,

0 taken advantage of a significant educational opportunity

FITEZ2BH5XREZLELIE. HZIT L o T oD Significant Educational
Opportunity & I&faf 2> T3, T Z TW D opportunityld, 7272 OISR LR
BRCIEL. B LS TRELFFIODLUDP > TLEELHABTOKE IS
LE9

ZD1D, $FTIRIRO2HZHIEIZLEL x D,

¢ DX LRI T2 DH?

« UX¥END [HELABTOWE] LEZ205°?
Z 2 CHEEI|Z 3K dtake advantage of T3, ThiF. ~% ) L iEH
35, ~ZHEH»T. LVIBKTI, 29, Z DB TlIopportunity 23

Hol:Z L EFELDTIEIL L. ZDopportunityx HA B ED L D ITIED» L
7202 %EL ZEHBKRUTT,

ZD2H, TOZy A TREROMOUZEHLEL x H,
% Dopportunity TR Z#EEE L 72D 2> ?
EZDOMZEATZDD?

FDFEFreflectionZIREED LI IZIEI»LTWVWSEIDH» ?

T5IZ, ZOBETIIhave takent WIHIREZRTIEMELATWVWE T, F
DIz, [BEIZZIWVHREEREZ L] TRDLEZDTIEL L., ZORXEERIIH
TEIZH EIDLUDBoTVEDD TTEL I EDNEETT,
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e overcome an educational barrier

RIZ#E 2 5 DD, educational barrier T3, ZZTEI3FHEBL7zVWDIE., an
educational barrier ¢ 2PN TWVWB EHTY, an MFbhTWa7:oH, JFH] &
LTZDZy A TlE, —DODEEEIZKoTEL Z LKRYITT,

Educational barrier & 1%, HBREOHR TCHO PR UTEED Z & T3,
72213, ROEILHDBEZ LNF T,

o MEITHITZT LN VWIREE o JtA L ORI
o« SiEDEE o FHIRIE

2L, 2O v A TCELEELZDIZ. BEZOIDODDODASEITIEHY
FHA, KU LD, ZOEBEICNLTCHSBEIRMSEL., ED LI
FOMZT-00"RTI LTI,

FDH, BLLEEIRD3IEZEBRLIL 2 O,

o ZOREEEIINLTHMZEZI:DH?

o ZOMEEEIZNLTMZLIzDD?

o ZDWER., EDXIITEOVHZT-DD?

BE — 789 —5 W&
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Step 4 : Things to ConsideriZ$XTEZ X ),

An educational opportunity can be anything that has added value to your
educational experience and better prepared you for college.

= (BDL7oEEEZEZ L))

For example, participation in an honors or academic enrichment program,
or enrollment in an academy that's geared toward an occupation or a
major, or taking advanced courses that interest you, just to name a few.

= (BbLhl:obEE®*EZ X D)

If you choose to write about educational barriers you've faced, how did you
overcome or strive to overcome them?

= (BDLloEEEZEZ L D)

What personal characteristics or skills did you call on to overcome this
challenge?

= (BbLhl:obEZE*EZ X D)

How did overcoming this barrier help shape who you are today?

= (BDLloEEEZEZ L))
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Most Significant Challenge
Step 1 : H% % Y ®Most Significant Challenge ¥ 2 %

Ty ZELENIIROZLEEEZZL & D,
HoIZLoTmdRNELTREZMZ 7DD ?
L Z fLdsMost Significant Challenge 78 @ 2> ?
EIRDVBZTI:DH?
ENDFREILEALEEZEZ2T:00?

Step 2: BEEXETHT & 5.

Describe the most significant challenge you have faced and the steps you
have taken to overcome this challenge. How has this challenge affected
your academic achievement?

XEII3o Iz 3,

0 Describe the most significant challenge
e the steps you have taken to overcome this challenge

e How has this challenge affected your academic achievement

D@iZand TEHF TV 270 HHBLEN D) 5. LT
academic achievement~DEEHEL L HITLEL & d,
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Step 3 : HODEH ST W XEDIDIL L ),

0 Describe the most significant challenge

FIEZDINEZ LIX. HAIT L o THOMost Significant Challenge & 1317
T3, I TRUZDIZ, BRIRELR - ZES 2L TREL. &

- ~

HENDVEDIZE>TIRODRE LR o7 DD ZHIEIZT S 2 LTI

L2L, FEZ LT AZ W %W idmost significant challenge D #% 5
Fzy A DR T—FBELIEBLIDER DL LV LT, ~BEUANT

NEBEIITLEL & I,

UCHH1 9 72w @ iZChallenge Tl %t {
EIRVURZTHIIRIPoTWVWEIDAI T,

e the steps you have taken to overcome this challenge

Z ZTlE. Stepit2oWVWTEL Z EBRDOLNTWETF, D% ), Challenge
WEHELT»L, #FZrovercome L 72IREEICE S T TOBREZE L HEH
HHES, TZITEHEZDOIX, BRERXZUIZELLDOTRLZL., E0&kO L7

DL AZRCEIBZT:0» 2R3 2L TT, BENIZIE. ROTENEE
BT LB LRI LD ET,

o MBEZT-DH? o MZEELTzDD?

e FDIIITWEBLTWST:DH?

BE — EB —5 WE
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e How has this challenge affected your academic achievement

212 % DChallenge % 3 D ¥ 2 7-8E5R 25, HZ% D Academic Achievement
WCEDEILEEXEZT:D» #FZ2FL &), ZITWILET, KT
BES Lo WD LRI TEDD XA, HUH., TEAOHESE
W, Bhotth. E2HOENMLEDEENE T

¥ 72. Academic Achievement & I, ZRHNTORII. 2 F ) RERE
B, ZFEHETOREZIELE I, 2072, Z Z TlEQuantitative (FFE)
& Qualitative (GEME) OMBOBEIPLEL ZEDPHEETY,

e Quantitative GEER) : BFE TR IZLLEHE

e Qualitative CEMERY) : ZFERLEZH L E. BFTRRLITSVWELL

EREEEDATIRV—va v

72EzZIE, BENLEME LTI, 7AMOEMD205 5 51005 12 k23
ST EVWI XILBRIEZONE T, —H T EEHNLEILLE LTI,
REIINTIEZDED T2, FUOHTPEDboT: Lol BB EZ LN
3

F oot —



43 Roadte UC

Step 4 : Things to ConsideriZ$XTEZ X ),

A challenge could be personal, or something you have faced in your
community or school.

= (BDL7oEEEZEZ L))

Why was the challenge significant to you?
= (DL1:OFEZEZ L D)

This is a good opportunity to talk about any obstacles you've faced and
what you've learned from the experience.

= (BbLhl:obZE®*EZ X D)

Did you have support from someone else or did you handle it alone?

= (BDL7oEEZEZ L))

If you're currently working your way through a challenge, what are you
doing now, and does that affect different aspects of your life?

= (BL1:OEEEEZ X))

For example, ask yourself, How has my life changed at home, at my
school, with my friends, or with my family?

= (BDL7oEEZEZ L))
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Community
Step1: B2 % Y ®CommunityDEE*H 2 5

B4R LI L L7zcommunityld A2 zonwTEZEL 2 5,
o« ZRD Y 7 TIEE) CcommunityZ B LT2BEIX. ER., 7277, F
— LI 9,
o FRIERPKEDcommunity: LTHRZSZZEDNTSE X9,
e HARL WO EEBEKRIEF DB S dcommunityt W) 2T EHTEE T
25, R&EJ ELHEDcommunityiZ BEIDIZ L XA,

Step 2: HA OB E T WXEOISITL X 5,

What have you done to make your school or your community a better
place?

COBECTRIZEELZ DX, better placet WHIEETT, 2D, LD
EDERRII2a=T4I12F, HDFEHYRLSZOVRESLHEZBORMD D 51K
BEHoTz, EWVWIZETT, 20O, ZOBETIZES A% LT2H
RITIREL., BOOTFEILEoTasa=Ty BEIELT:0»eE
S BEIDH Y £3,

ZOBETEBHEINREIDIFIRDLBY T,

e JLZDIAI 2=F4 DEDIREE
ffl : ML TWBADBZS o7, [BHREE LA o7:% &

o HA WL o 7247
] P BRA XY FEREL7, HELLTWIREZEZ L L

e ZOFEREIEILL 722
Bl : oL BETINT. BRI Lol:s FHRADBRL Lol
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BICEELZARA VM, o4 ODEDIRREE & Better Placelz % o 7 REE % B4
FEIZT 22 LTY, 20200 -& ) LTWVBIEE, BHOOTEBAEATR
ZDMEDb DR T LD 9

78) — 2L iR

v
S
>
e
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Step 4 : Things to ConsideriZ$XTEZ X ),

Think of community as a term that can encompass a group, team or a
place like your high school, hometown, or home. You can define
community as you see fit,

= (BDL7oEEEZEZ L))

just make sure you talk about your role in that community.

= (BLT:OPEZEZ L D)

Was there a problem that you wanted to fix in your community?

= (BbLhl:obZE®*EZ X D)

Why were you inspired to act?

= (BDL7oEEZEZ L))

What did you learn from your effort?

= (BbLhl:obEZE*EZ X D)

How did your actions benefit others, the wider community or both?

= (BDLloEEEZEZ L))

Did you work alone or with others to initiate change in your community?

= (BDL7:oEEZEZ L))
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Candidate

Step 1 : H% #3Strong Candidate TH 2HHEE 2 L 5,

ZDxT vy XA TlEL¥H%HStrong Candidate XD 202 E S % 3,
o ¥ Strong Candidate t E2 2 D> ?
c DTy A TEOTVRWZ & XD ?
o LD ANITIZ 7 WRRER 12 (0] 2> 2

Step 2: HADE S WXEISTL & 5,

Beyond what has already been shared in your application, what do you
believe makes you a strong candidate for admissions to the University
of California?

ZDBEOKZLIEE, ZDO—X T,
“Beyond what has already been shared in your application”

2F), TOZ v TROLNATWBIDIZ, HOPIQTREBE VTV ZRWL
ZE, FLTHHOBETIEEZIZIAWZ LTS, ENTHRITRERVWREERTDH.
T TITH DO BE T o TWwW B HNAER, Leadership * Challenge * Creativity
ZEMOPIQTHZDFEEFEZONINAEZEVTCLEI L, ZOBEL
BAEKRIF L KLoTLEFVE T,

RYIZZOBETL
BRZONTLVAR LD ZEFZ LI
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F7:. ZOBETIE, 7272 [FA3EABDH D £3] = [FALTFHIEN S AT
T LELLZYTRFCTS, R L DX, L HS Hstrong candidate

Lo, HTHHOEETER TSI LT,
PIZIERD & 5GP EZ LN T,

« MFOODHEFHEZBL T, DO ANIZBZZVWOOZRFL

« MZOOLWHHEOWA - BIE - THEEZF TV

« MO0 L WHIMBDOWA - BIE - TBFEZFH-TW3
::@%ﬁbkmmm\iﬁ%ﬁﬁézaﬁm&<\Eﬁ@ﬁ@nbé%

HBEEENT S 2L T3 AdmissionDBH Y 72w, [z Lz Ad] 72
JTIRLGL. [EALEZ HRME#BRZ > TIT#IT2 A NLkDd] TTI,
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Step 3 : Things to ConsideriZ$XTEZ X ),

If there's anything you want us to know about you, but didn't find a
question or place in the application to tell us, now's your chance.

= (BDL7oEEEZEZ L))

What have you not shared with us that will highlight a skill, talent,
= (BLT:OEEZEZ X D)

challenge or opportunity that you think will help us know you better?
= (BLTI:OBEEZEZ X D)

From your point of view, what do you feel makes you an excellent choice
for UC? Don't be afraid to brag a little.
= (BLTOEEZEZ X D)
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Chapter 4
Stuicturing Your Stowy

'

|

PIQTIZ. BREBAZHHET I THL. 20X % @
LCTHZBED X IZEZ., TBIL. EL:DO» %
{£E2 52 LBEETT,

—>KEBORA > b

RETIE, =¥V —-—F2BHEIS7:D0F%KE LT,
STAR Method & BUCHI Method%2 % 0%3, &b bH
AN LB TII R, HHORBZ XV 7H )T
62 57:DDEETT,

HSORBRICE-o TR TIEHL, tAFITHSHL LS
EREMELBPIQTHBLEL x ),
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STAR Method &£ BUCHI Method & 13 ?

ZIDbliE, v A ZHRHARLT, 2NV RLTVWEETESED LD
IZTERATE 2200BEMNEZMMLES, EH6dH, BIZTHREZIHERZD
TG, 2ORBEBLTCEENEDIDITEZ, ELOXDITHELT:
O EVINHENLZELE TEZRTVWEILLZ>TWE TS,

PIQD#EE (= vy A Z2¥H T 28R)

Ty A DHMENREFST6, RIIBELZEZIELIZAD 3, BE
DEEIATVWEIVZy S 1d, HAFITEoTHAELZBWIZL L., (A%
—FBRZT:0D0] PERIZEZDRLTLD 29, PIQTIER L 7 XF
BOBFCTCEDOMD ZRZIBELHLT:H. NER T TR, Zn%
DX LNEFTEL LI EFICEETY, 22T, BUCHITX K 2&IC
LTW3220DLy A IEEZEML X3,

7220, ZhooiEEld. BT Z20BYVIZEDLPLTTNIELL VD DT
H)FEFHA, HDLETCTESORNFZEEL, HHOZ LYY —FZ X0 1B
DIRLITLTEDOBEH T, BEITEDLESEZLHEIHWIZEL S
DTIELZL. BOORBREZZ2EBHEI3-o0e vy FELTEHATS 2
EBRYITY,

STAR Method & BUCHI Method
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STAR Method

STAR Methodld., RBERZEB L TEZ2 2 L STk ffbns, EEIZT Y
TNVEEE TS, HETHHBEIfFbNATE), =Y —FZJEFILTT
M LLTVWEVWIRELED D 23, M2rLFSHONEFT I
WAIZES>THFEOVR T, PIQOTHESZ2BH T L SOMBHLE LTX
MbE

STARIZ. RD4ODBEZETHEREINTVE T,

0 Situation : ED & 3 ZIRITE 5 72D P ?
Q Task : HAHED & 5 LRHRBRERFo T W05 ?
9 Action : B BEHEIIZED L 5 58 2o 72 D5 ?

° Result : SR &5 %o 72D, 2 LT EZATEDH?

COBEOEIZ. HEVSEH LRI, EaXRFITLNIZIA WZ ET
3, I/, SFELFILTF—<WWoAHALRS T WO, ROOEHEEL LTfE
W T WETT,

7720, ActionDBE LN $&82 L, HREOFHHIZIHE Y. Result TR
REZURLPHEDLFHSLoTLEIZ LD D £33, PIQTRUIZ DX,
TEHORINTIZLZL., 2oRBEZBELTHRZ 2 A\WERHEE T3, STAR
MethodZ{E 5 & d. RBICHSONENLZE{LETTEZ 2 I L 2EHL
FL x I,
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BUCHI Method

BUCHI MethodiZ, BUCHITX  ffb T 5 EEOEME T, Rz,
HREZDHDED b, ZOREBEBLTCEDIIIIEZFIE LoD
. EFOEI)LTHNENRELED o702 ZEZ T2V E SITHEVR T WIEE
T9, PIQTIXEBERITEIZ U TL . 208 %8 LA F i flifEER
DELR AN LREZ R LHPEETHBI2D. ZOHEIZEI L
REZRZHARIZESRIVEIZLoTVWET,

BUCHI MethodlZ. RDOToDEETER INATVE I,

© - ross—cmaTESIRY

© orcuznesr R BT L ERT
© zowmems o cmrEsES S

O zoumporincrmmys

O 1 i:cemmomminy

O :omn: Lozpomrszns

© o omLenEcRBAoKT 2

ZOBEOEMRIZ. REOD 7Tu A %2&ExR23L ., RAFOHRIZHED
RLITWVWZ ETY, Flz. FEZ2HOERLR DS ZHICES T WEEIZfH
WRTWEIIETY, 727 L. TN TELZVOTHEELEL
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BUCHI Method D& F

Please describe how you have prepared for your intended major, including your readiness to
succeed in your upper-division courses once you enroll at the university.

o I have the ambition to stop Japan’s stagnant economy for my children’s generation because I
have seen many people suffering from low salaries. I realized that an unchanging education system
could not nurture talented entrepreneurs, and this has made my country’s economy stagnant. I
want to become such a business leader and contribute to the Japanese economy by nurturing
business-people with diverse skills.

e I majored in business at college to study business management in Bay Area, where many
talented entrepreneurs live. I learned about the management structures of running a business, and
based on this, my friends and I planned a project: “A Skill-Sharing Community for College
Students Using Facebook.” We gathered Japanese college students and conducted online classes.
All participants gave us positive feedback. e However, I could not manage the project with only
knowledge from class, and I struggled with management issues such as sharing our vision and task
management. Eventually, we retired from the project. I was so frustrated and felt that I needed to
cultivate management skills from more practical experiences.

o I believe the core of management is sharing vision and responsibility for the task. To learn
more about management, I became the president of the Japanese Association Club and constantly
reminded the members that the club’s vision is the core of every activity in the club. I also asked
each vice president to write schedules for making a sense of responsibility. e By supporting the
events planned in their schedules, we succeeded in building a shared understanding of the vision
and a solid sense of responsibility. Consequently, we held six events with up to 60 attendees during
the semester. G However, while planning these events with others, I thought that I still needed to
have more management experience in various cases compared to them.

In the future, I want to recover the Japanese economy to what it once was by becoming an
entrepreneur with solid management skills and nurturing the next innovative entrepreneurs from
Japan. To achieve this goal, I still need to deepen my management skills by studying more deeply
about entrepreneurship through upper-division classes at UC.

O > sERe— O tOHKREILEAT L EEB LT
O arhsEErLEsTw: @ FLb ZARBORERSE TN
O zogmrETHEEsEs: O 5P L RoU7-HEICE ) Mazv
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Chapter 5
Creating Flow in Your PIQ

)

|

CODETE.,. 2y X2 0RARTITEAT S
Cohesiveness & Smooth TransitionD# 2 5 # B3 L
ER

—>KEBORA > b

Cohesiveness 3. Introduction #2* 6 Conclusion £ T
—BLIEHCTA NV —ZREATHIZLETZLHEBEL.
NEDR T VWX A DEY FZ2% T3,

Smooth Transitionld, &R L OO L) ZHARIZ
THHEMIZEME 2, BEREDOFE VI PRIREDERER
EREBEIZOLSTIRIZE ST, HEIIERDLTHD 3
MhzfEsZ L2 HIEL 4,
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Cohesiveness & Smooth Transition & {3 ?

PIQT#HAFIEDHLIZ v A 2EL 72DITE. NEDODER IR TL L
I XEBEDOLNY | PEETT, ZIZITIE, sl T vy, 2/E5T:
DD2ODEETT,

o Cohesiveness « Smooth Transition

Cohesivenessiz = v vt f 2 DO—BEHL* X2 LELD2ERTH D, HH
FIZAP—Y —LLTHDOBSTHIRZ 522D ITRPELRVKREERER
BEETY, 7. PIQTIREE I LIZEIRCIR T Wz ®, Cohesiveness
# i S 9I2{% 2 %212 1ESmooth TransitionZH ik L. BRER L BRIZo %
72 Z L CHRAFIRDIRETITEBZINLEIITEIENTEET,

Cohesiveness & 137 2>

Cohesivenessiz—E M d Z & T3, Introduction?* 5 ConclusionF T, 7 —
<RERE, A=V - TVTIZEIN>TVWIREXIEL £9, PIQ
TIRBEWXFHOFTEROBEHE AN LD, LT WD HITE
BRFRL T LD 3, Z2OfE. D KB IZOANBZMEZEZTZVD
D] ZREIZENDH Y 3, Cohesivenessd3H 2PIQIF., FHEHEIHE E
TitATZ L &1z, BEETRAR S NTELPMER B R ITHE R~
AP—=V—¢LTIBTEBRIZTLoTVETD,
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Smooth Transition & 2>

Smooth Transitionld. BRE L BEE NI A L—RIZE P> TWBIRETY, 2
I 4 VDEnglishdiZET [REDOHRER] & [ ROKREOR] ©RITFE
ER2ELNTIADSZVWERVWE I, PIQTHFRE LTI, PIQTHE Z ) 23
LLDIE, BEZELIEEIIIBEDL Y, &L [RIFEIZDboTz] &
BECTLEIZETY, 224 dE, HEDBRSTHHAIZI KLY, I8
LY F»FL Y £3, Smooth Transitionld. % DEREBEI#* HRIZ L.
HEDHEOHFTA =Y =N L VL IITT 572D DEAMT T

Smooth Transition #{E 2 FiEiZ2-o

Smooth TransitionlZ I K E 20D FELDH N £3, £H 5 HPIQTHIRL
R, TOIFEZ BHIETT,

HiED :
o REEHEICHERFACHRARAZE 2 LT BIRE L OBERERT

HiED :

e BIOBEDHREDF—TV—FE, ROBEOHRANDF—T — FZHiz
%2 (FICHE, IRV EKRoS VWL Z),

ZD20%ES 2T, BEFE L OO L) IZBIICREL 3,
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Smooth Transition % 1E 2% HiEQD

V& BRI ESiE P R R 2 & <

REDRANT, HiR%E L OBRI D2 ERLTES LI, TNRXTTH
I [EGoHENEIENLION] 2HBELIRETHAEDONT T, fl
ZIERDE I L HDTT,

oy
o Therefore « However « Although
« Also « Moreover « For example
IR fr] R
o In the future « A few years later
HEYZ 53 R%
« To create such an environment « To learn from them

ARA Y MI, BREBHEO—F T [BIRE E EOIDENDD] ZHEIIRTZ
LTS, ThEE e BEMIEboBEICHEOEM LS )., [&I1E
PEDboT] LI RRILNIET, FTREIOFERITHHITA
NaE#EFO L, PIQOHARLT I B—E L) 73,
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Smooth Transition % {E 3 HiE®
R ORRERBEORYITHF—I—F2hHiz 3

TN ERR T2, XFEHEZELITITHALE L) 2EN 5V ET#
T3, RV FIRY Yy VT, HIREORBCHLIEEEY, ROBRED
R CHEB I TY, ACEEZF-THVWL, BEEINGEVE
WL Z 2o TH BV ERA, EVHBZEFES 2 & T XEIHRFIZL S
3 2OBEN) LD T,

Example 1

[ have the ambition to stop Japan’s stagnant economy for my children's generation because I have seen many
people suffering from low salaries. I realized that an unchanging education system could not nurture talented
entrepreneurs, and this has made my country's economy stagnant. I want to become such a business leader and

contribute to the Japanese economy by nurturing business-people with diverse skills.

I majored in business at college to study business management in Bay Area, where many talented
entrepreneurs live. I learned about the management structures of running a business, and based on this, my
friends and I planned a project: "A Skill-Sharing Community for College Students Using Facebook.". We
gathered Japanese college students and conducted online classes. All participants gave us positive feedback.
However, I could not manage the project with only knowledge from class, and I struggled with management
issues such as sharing our vision and task management. Eventually, we retired from the project. I was so

frustrated and felt that I needed to cultivate management skills from more practical experiences.

#Hlz 11X, kEito= v A O1B¥% B ® 1% CTBusiness®people with diverse
skills D% L 72355 . 2% H @ & ] Tbusiness management<°talented
entrepreneurs® X H IZEWIRZ CRIF2 2 ¢ B8 TE X3, NERKFELCHN
AWz E, BEEZEZTVWS0T, @EIFERIZ ROBEIZFTOH
S| LEBETSET
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Example 2

I majored in business at college to study business management in Bay Area, where many talented
entrepreneurs live. I learned about the management structures of running a business, and based on this, my
friends and I planned a project: "A Skill-Sharing Community for College Students Using Facebook.". We
gathered Japanese college students and conducted online classes. All participants gave us positive feedback.
However, I could not manage the project with only knowledge from class, and I struggled with management
1ssues such as sharing our vision and task management. Eventually, we retired from the project. [ was so

frustrated and felt that I needed to cultivate management skills from more practical experiences.

[ believe the core of management is sharing vision and responsibility for the task. To learn more about
management, I became the president of the Japanese Association Club and constantly reminded the members
that the club's vision is the core of every activity in the club. I also asked each vice president to write schedules
for making a sense of responsibility. By supporting the events planned in their schedules, we succeeded in
building a shared understanding of the vision and a solid sense of responsibility. Consequently, we held six
events with up to 60 attendees during the semester. However, while planning these events with others, I

thought that [ still needed to have more management experience in various cases compared to them.

FEREIZ. 2B%7% H OF% % CTmanagement skillsicE X L7:% 6. SBEEHOE
#]TdHmanagementE WIHIEEEZ DI —E/FS, LWIEBTEITS L XL
—X‘&: ZI D i ﬁ—o

LI E LT, D 2EREDKIE TI learned from them & E VW75 4.
R DBt @ B UH Tlearn from teammates® £ ) ITEWVWHZ TEIT3D b %)
BN TY, HEZZEII—HIEIHEID ) A, [FUCEKROTHNL
BWTWS | EFHEIPEL O NNITEII T,
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Chapter 6
4 Defining Leadership Principles

s

|

Z OETIL. UC Berkeley Haas School of Business
BT 5 Y — KX —¥ v 7K Bl [ 4 Defining
Leadership Principles (4DLP)| %% 0°% 3,

—>KEBORA > b

1oOFMORRER LIS 22 kT, %EL DO
ROBKHIZELT [SROBK] *HSORKLS
ELITTEL LA T T,

BRIZIE,. =y A4 HFETADLPZ“HE L TWv
2RI THL. “HPOITEI L LTENSIRREEIT K
5Z¢xHEELE S,
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4 Defining Leadership Principles & 1% ?

UC Berkeley ®BusinessZ=Ef (Haas School of Business) 37 EFE S 5 J — & —
2B 4 > DJRAITE,

 Question The Status Quo . Student Always

« Confidence Without Attitude « Beyond Yourself

Haas Admissionld 4 DDA Z A NHE L TV THLTWS 729
HaasDRAZZEZ COWESEARBLITHEL Z IV T Wi EESREIE
T3, F7z. Business majorPl/t dmajorTH->TdH, UCIKY — L= v 7

FEHALTWSE:O, —o—o0MlazHE L T/TEI 35 2 & TAKBIE
S IEDBTEET,

Official D €&

At Berkeley Haas, we believe that a fundamental step in redefining the
business leader is to get our culture right, because this culture encourages

students to develop the mindset and behaviors of innovation leaders.
* Haast 74 ¥ ¥ VA b b bR

Berkeley HaasTld, ¥V AR Y —X—%HEER TSI 2 CORKY L —H4
X, B2 DAL ZIE LKA ES LT BRI LREZEZTVET, B¥LL,
ZOXALZ ZH, BEDA /) R—Y a v EEETE) —XA—DEE LT
EFIIOTBZLERHFLTE06TT,
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4 DLP®4-> ®JEHID

Question The Status Quo

Haas Official D €%

We thrive at the epicenter of innovation. We make progress by speaking
our minds even when it challenges convention. We lead by championing

bold ideas and taking intelligent risks.
*Haast 74 ¥ v VA 2 L3RR

T2 bliE. A1/ R—YavyoFh I TRELE S, BRI Z LI -
TH, BHDEZZ#RBEILRRBZZLTHIELES, KBLX 74T 72X
L. BRIV A2 ERB3Z2ETY—FRLE,

HaasDEE 72 H DER

e Question(%¢9) = €D X ) i@, FiE. HoRRIFrvyIL
TWw{ %8, Challenge The Status Quo & b2 b 3,

o Status quo(¥FIR) = T TILRO LN TV BHEM. HohTTITnE
TW3bD, METHEIDZ EFrLonATVEHD, Eilt. HZOD
IR,

e Critical Thinking(#tH¥]|FE ) . Reframing(B AL LEEE &%
MOBR 2L ZETZ LT FTILLORG 2B 2 BER), A LR
He2ZBHTSIY, ZHNIZEETENLD T2 L)ITEVEZ T,
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Question The Status QuolZiEWE 2 #HF-o ) — X — D

ARNV=IT R/ TV v (HEhER)

LDz —uo vy XTI, [RKEIE MIRSFEHEOHL)] BEHTHY. 5
B - HEENIZH KT IR TVEL R, LArLayv=27 ik, B
RLHRITH EDE [HERBSKGORE Y ZE>TWwWa | & v HIB)ER % $RI5
L. fEZ0“Y7: ) Ei” IZBHZR T2 10 £ L7,

SHITY VA RERFBEEIZ 2B L CHBRZ /L., HERLIED
HEHTHIWIZH L DSVWTEREZHRIT 22 £ T BEOESZINES &

FL 7

’? BBREPHLELOTRL, FHIZH 5?2 eMOESTES
5. Question The Status QuoDAE,

D= F + ~f A7 1 ¥7 A (Netflix) |
LEFOBG LY X NVERTIX, JEFEHTHED fi’iﬂifﬁﬁ& &, EERENY
IZOEI"CTL7ze V=K e ANAAT4 YTARAZZOEFBIZERH R, [H
| [EREEEZ L] [#X TR L wH s T, BEFOV—IVZED
bDEENVEZZ LT, FOEb. DVIDVYALVDLLARY) —I v IAL

KRAICERIE L, EROBREEF Lt X L7z,

EBIZGHLXI2DOTE L., BEEALTCHRZEVL., BwY R
7 # o TEHET 3 DD Question The Status Quo,
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4 DLP®4-> »JEHI®

Confidence Without Attitude

Haas Official D €%

We make decisions based on evidence and analysis, giving us the confidence
to act with humility. We foster collaboration by building a foundation of

empathy, inclusion, and trust.
* Haast 74 ¥ v VIA b o HIREE

f7zH 3. L E I ICE SV TERPBELZITV., HBIfTEI 28GR
Ez%3, fhizbi3. &, A I/ v—T a3y, BlEHOTEFHEL Z LT,
a5RV—varviE{EEL F 3

HaasDEE 72 H DER

e Confidence = 5 (Fact) 7 —4% (Data) IZESWTHIET L. T8
TETWwBIREE,

e Fact/Data = Qualitative (‘ERY) =85 - 8 - BEAP - v Y — K,
Quantitative (EHBY) =%UH - it - FB1E,

o Attitude = I8 X R RBEN L RICHHIHIZHETL £ o TW B IREE,

o Without Attitude = fRHlIcE SOV THE#Fbo-o, BoTHEIZIES
2 TV BIREE,
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Confidence without AttitudelZFWE 2 2o ) — X — D1l

R (ZTI3R)

KRBT X, TR E VO FIFIOD T ORRERIZT LT, ST AR
BROFEZILHNLH, BODOHEEESHITI I L, BB BL 2o
TDiE. [RE] R (8w ITX3BETIEEZL. BADbtv—=v7 K
HBEH, HEOBIEY Lo EBAERY, HRPHMEE LTIRZ, &
EErHRLTCETEWIFacttDatadrsd o 720> 5T,

—F T, RAEBHERZHELTH ZnEzEREI. BLOCHES R
Ao THENTH L CTRIBIZRER T 2D TIE R, R3S HIZEFL,
TR LERCRLET. F—2 %5 oBoTwEd, HHET2HIIZFRICR
ZHRERZIZRCHBLELTT D, KABZEHO Fuoex :TRILE
LTHFFoTWwWa7:0, RIEHOFMICIRIEIS NERA,

’? Rl (Fact/Data) IZESWTHEZRboOo, BETIELLE
B L FER CEE 5 LK# 83, Confidence Without AttitudeDAE,
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4 DLP®4-> »JEHIB)

Student Always

Haas Official D €%

We are a community designed to support curiosity. We actively seek out
diverse perspectives as part of our lifelong pursuit of personal and

intellectual growth. There is always more to learn.
* Haas%t 74 ¥ ¥ V¥4 b+ 5 b5

bk, FHOZIR—ITA3ODIEONT:aI2a=FT4 T3, Fh1:
Lk, BABITOToTEANEFNRELZEBR T2 —IRE LT, ZRELHEL
ZHEMBIIICROTVE T, BXIRSZLIIEIZTHDIDTT,

HaasDEE 72 H DER

o Student =24 THBZ L, [HHWRETZMTFES]| LIEZ. 20TV
ZLEEEITEO TRINUFT %8,

e Always =9 2 Vo TV L, HERI/IHTOVIRELMEST 2 Z &,
RECL 72 TR, HERIIRDIED ., WBEEHRY 2 FHLOZ
2,

o Student Always = EIZERETH V). FCLITENIZEE LTEH
LBt 5&8, Life-long Learning (JEXEE) ITEWE 2,
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Student AlwaysIiZiEWE 2 ZFfo U — L — Dl

ARG (WEHE)

IRABEB X, BROEKRSCEFT (BRI RESNERE] L2, 3
BREBITELNTIZEZRI A TS, 72& 21315, 2EEE WD
BOHRRZ T THELHIE I, #rH T MoEL LAY, BHrEDZ
L7ze 3512, BEBOHRIZLE>TRANMTZ 5 BN OFHEREZOE 2
ZHELERL, HROBNEZZTLHS [T b HERIZHLE R {E
H| BEZDEOIIRY ELI,

20FHb [ATRERDLY] TIEHY FXA, BBREATZHELZ D &I,
BOOF#HZEHLTCWS I LT, 2E2IE WHETENIBOANTL DM
IZAD, HEOEVWEHEBEL LB EEBEHRZHAAT). RO TITEDS
3 BIaREE (B% - EE) O CEORRZEELLY) LELT,
DF D, HFEEEL IR TR, ZFUFZHMELTENIHE L LT DB
ZEZ/MIT2D T,

—? BRI R, RULBLCERH LTBET v 77—
b Lt 3 %8 85Student Always,
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4 DLP®4-> »JEHI@

Beyond Yourself

Haas Official D €%

We shape our world by leading ethically and responsibility. As stewards of
our enterprises, we take the longer view in our decisions and actions, This

often means putting the collective good above our own interests.
*Haast 74 ¥ v VA 2 L3RR

e bid, BN OEBEEHITEITMB2Z LT HAZEE-TWZE
3. fh72bld. BEDAF 27— FE LT, REWNTHEFIZNY. > TEERRE
EfTEEITVWES, 2R LIFLIE, B7:50fE L) bERoFfR%E
BRITLZZLEEZEKRL £,

HaasDtE 72 H DER

e Beyond = [~%i## 2 T], HEOESLEMW LM TIZL. &9
REWHA (B - & -REK) TEFE225Z L,

A1

e Yourself = B DFlZx. #&. BIE. 774 F. dfik E“BHoHL”
127D R g WEHE

o Beyond Yourself = 4 HB OFIEREHEZHEZ T, F—oraIa=
54 EOEFDOFIZE (Collective Good) #EHR L. HHEN - BEEDH
17BN HL 5 B &,
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Beyond YourselfiZif\W& 2 #Ho Y — & — Dl

59—+« =4 Y (Google:[FIAIZEH)

b L [HODEE] BUsERLTILL. MEFEMETBo Tz N2 1T 28
EZ2FRY—ER”IZLT, BHNIAREZHZRILTZ2EDLDD LT,
Ll Y — - RAVE, HHRFPOBHEZEHEL, [HRAFOANL T2
L ALCHATESLI1293] EWIHEEZHEIT., &Y% OAMNEGH
WU BT M ATIELZ EEERL E LT, R E LTGoogleldER
BEIZLDFL, HESAX (B T0/] TERL., t&&FEoF]
{4 Rfifli (Collective Good) #JAIF2FEMETL 72,

——> B4 OB IR OGS 2070 RIED 2 W % 3 2 K%
Beyond Yourself,
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ADLPIZ [4oDIEH| TldZ% K. 120HHEHTS FTut

UC Berkeley Haas!%. Defining Leadership Principles % Z ® #(#1 & [F] UJIE
FFCRIBLTWES, T, 400 L7 D TIE L L. FIOEAIHK
DFAIZEX 252 LERLTVETD,

% 3" Question the Status Quo 1%, BRLERMZHIRIZE I WERLWEE
Mz RO dHBRLELD £9, ALWMEMER. MOEZILTRWIRD &%
NERA,

Riz, FOVCEITENIIEZ 272D IZHE L D D3 Confidence Without Attitude
T9, TIZTiE, tRIUZESOTHIML, BES LA LR T F 5
T322LBROLENET, HlLAEH-oTH, BIFRP=ITTENTLER
X, FAIEOEEZ RV, BILITETNIZEA FHA,

LoL., 1RID2Hlid —~ETREKTDE2DDTIEDH D XA, Kb %
Student Always D3t & £ 3, ZRELHARZEMAVIIRO., F TR 2 &8
12X oT, HIroEZEHF L, THZUE LTI LTS ET, =T
BHE0HIE MOWIERER D, FTREHRS LN DT,

ZLT, 2D32BERITL->THIOTRIZET 5 DD Beyond Yourself T
3§, Beyond Yourselfid, @ L BE%Z b o TRENLHATEERRE L.
BA2OMEELD DESDHLEE (collective good) ZERT LI LEZEMHRL
F9, TNEFHELZIZELITELZL, OMWVWITE>sTHAENREEL RO
I}, ORI ELFEE S TEEERL LTS, OFFIZLoTCH T E S
RT3 EVWd Tak Abfiofz & ST, 120 O CTEFENICETRIREICL D
=

W

S 512, Beyond Yourselfiz & o THE N 724T8) & BRI, H L v Status
QuoZz o< D 9, X 64ADLPIZEMR THKH 63, Beyond Yourself 23R D
Question the Status QuoZMEFE Z I PER & LTHKEEST 2D T,
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Chapter 7
Whiting Principles for the PL()

N

|

ZODETIE. PIQZ LA L LEBLDTIE LK. #o
7L ESICHDTCHMTE2 X123 537:00ESH0D
R 2% 0% 3,

—>KEBORA > b

I3, INFTTOETREALRTIV—LY—7I12EHRIHE
MNBHBZ ETHIZ, XFHFIROPTH y A
DRBELZHZESILVEZFZHITOT T,

61T, PIQTX K H 2RI ZHAE L TRARITPHE,
REDF =y 7 VA FTIHEL LADIRELH
Bl %9,
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TJV—LT—Z7DFHRDY

INETEAEAODTI V=27 =7 I TOED T,
- PIQBESHT 7 Vv —F
4 Defining Leadership Principles
« Cohesiveness & Smooth Transition

o PIQO1E:& I (STAR Method & BUCHI Method)

PIQZEL R, kL4 o£L&T#PIQIZTE L LiAT Z L HEBEPN TS5, X
FHEARLZ EIZEY) ZNDBH L WIGFEDT:OHIT 4 > DOFHDOESRIELL 8T
L9,
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7 V—LuLY — 7 OESRNELL

B FeNEAL No.1: PIQBEST T~ 7V — b

AdmissionBSEWVWTWB Z LIZFHLT, LoD &7 vy3—935Z & HPIQ
ZECLTORKIZR D S, T rEHRIZLE, BOBF Loy (I
STLEID, EHB~DIEEEIELS ZLoTLEFVWE T,

Chapter 3%* HBEER L. AdmissionOFWTW3 Z LITE 2 3 ZHUEN
IZE#HLTPIQZEE L x D,

fE 5B No.1: Cohesiveness & Smooth Transition

PIQBESIT T 7V —bPLERICSOLVEEIZIL D 4, itAR T, L
SN FLEoTT Vv RADEIDPREDZ Yy EAITEVWTHEEIIRY
9, FARIZEN:REBREZZEVTDH, 2O v A A O6 . B%E
FlLIZOoLDBY) B vweE, £ 1B 2B 2 5%4EDPIQ% #% ¢ Admission
DODHIZIZRSHY XA, ~BEH2H Y., BERLIZOLN) DD 5HA
RITVWZ v A EEFESZIEEFERLIL £ ),

Chapter 5% B EMER L. HZDZ v A B WITXNLT—E L 724K
STWVWERERELEL £ I, FEREIHAIZIODL DB o TV I HER
5Z¢ET XDHART. BHBPIQIZL Y 9,

ERRD 2013 EEEZZFL & 9,
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B SeNEAL No.3 : 4 Defining Leadership Principles

4 Defining Leadership Principlesid. Berkeley Haasi &2 DA 72 17 IZBI (R
T5HDTIELL, UCEELETIFRELRITLoTERELEZL TS, &
%5, UC CampusiZFE DR TTL, EFAEABED XD ITTEIL., A
LEDXILUEEEEZTCERPEVIHBEBRLTVWSE25TT, 4DLP
i, €DEILY L=y TREFEZPIQTHRIITIEZ 2T ODE
BHLY—NVD—DOTY, 2Dz, HaasiEE2r ) »ITBbHL LI, 20F
2Bz LI by A ITMEED T ERYITTE

EFEIEAL No.4 : PIQD#EEHI(STAR Method £ BUCHI Method)

PIQO#E:&H] (STAR Method £ BUCHI Method) 2. #43 L %5 BHEIZ
HYFEFXA, BOKUZLDIX, BOPESTHOVWIERRRA LW & %,
PIQZBLTIELEZ5 2L T3, 2D, ZThbDEEHTIZES
DREBRLBVWE ) T RMTES RV ERKUGEIE., EHIIEIDEED
D FXA,

T/, BEIZHTEDEDIZ, BEZHELLY, BxEF0) LTI
Wi FRA, 26 DEEMIZ. 100% L L ITNIET LKL LWV AV— VTR
. BDEIZGUCCEDIZE) AnBZ L, BDILE- MO LER{#
HYZEDTEET, DBBA, INLOBEMIZTIH->TEL ZLERKD—
SODEBER L FIETT,

ERIZ, A L2 TCOFEAENFR UEECPIQZEVTWVWSE LI TIEH Y
FHA, b %, HOOHEI IRV LENL, HDOEST:WZ &,
FBHLIZOWZLZ LoV EZONZ2Z vy A 2EBEL ZLZRERIZLE
LxJ,
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Chapter 8
Finaliging Your PIQ
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ZOETIZ, HRFTERL:PIQZRFOPIQL L
THET27:00 DT £ 3,

—>KEBORA > b
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HAFEORE 2%

oull

BicBRLCA LD

ZIHPHLDART Yy TR, HRETE- PIQZEFEDOPIQL LTH LT
TVWEFT, BEEICTLERIE. BL2HERTIEIH ) ¥4, HERETIE
Zlzdrolz=a7 VAR L LB 5L, UC AdmissionlZfrb 5 BAR L EEE
2B 2 2EE TS

Fr77uv—+HBOKE+HBERANDRE

% 3%, HAEEDPIQ%DeepLRChatGPT % E DFHER Y — iz iF €, &
RO EBEIEY L & D,

72720, BlERENTI: L EZZDEFFHHBLTBVWIT ERA, FIERY —vo
YEIZ. HRIZAZTH, iV =a7 YA ZLboTWzh, HOH L
SBFPFPLLoTWVWIZNTBZ LE2HD £ 3,

AIZEHTABRIIMUTO 7oy P #SZIT L TR 23 W,

“ZDHARFTFEDOPIQ%. UChHPersonal Insight Questionsiz & b LWHR
REFEITLTRLZI W, L. NEZBFITEME S, AoRRP= 2
T UVAZTEDRRTRLTALZE Y, HFEIIHLIES REHE- Yy X
AL LTHAGRBIZLTIREW,”
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Native Speakers

1212, Native Speaker, English tutor, English professorZ; &IZHERRE LT
HLWVEL XD, 22 TIE. k. V—FFaf R, HEELLTOERS

ZHRHTHHLWVWETD,

7272 L. Native SpeakerDfBIE%# IR TZDEFEZITANIDBERZXD D F
YA, HEELLTHRTH, HOMMBR 2P o TtHBER =2 T YA E D
STWBEERD Y £9,

Yy [BODEWTIZWIZI LEED] LU, HOTEL
FENWIZTSEZEEDD, HHOOEZRIT Z EBRUT
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Chapter 9
PIQ Revision Checklist

N

|

ZHDETIE. PIQZRKI¥DZ I TOFHNE, wWOoff
ZEDEBTEDNIZT VL LEVWIEBTFzv 2 R
MIZEHL 43

—>KEBORA > b

BIETEATERIBMN ZEBRBOPE 7oL 21Tk &
LidAa, [TCLWEEIHRTH RO ITEITED 5IREZ1E
0= A
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Chapter 1 ®F=z» 27 J X b

Chapter 1 Ti%, PIQ23H %L 2 EE B M TR LK. [FEE LomEEE] TH
D, BRIT (A% L7:0] TIILGR [EALTAD] #2252 EBEER L
BHEIhTWwES, 7. BUCHITIZ O AW — QR — @FEE oJiE
TEHTLZIENRUYZERINTOVE T,

CheckV A I
(] Pra# [#E ELoER THo I LEERLTLV 2,
[ ] PIQci B0k s] 2UTk [AME] FEBERLERLT S,

[ ] PrQcl Mz Lis] BUchl. [REZI80Th] [EATAD
#E2 B RDEND S LR LTV D,

[ ] arorBodiz, 2. ) —x—v v 7 - FEBHO EAsEATY
0 272,
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Chapter 2 ®F=z» 7 J R b

Chapter 2TlZ, PIQzEK ZOOTRYDAT v 7L LT, =Y — F&E
L, BEIZAOIRRBREES., B2 oRELHIESTITES TE S it
H23ZEDEHRENTWE S, Chapter 2BETD [EBEL VY —FDEDN
HFETESDEOFr%s] LBHEIATVIET,

CheckV 2 b
() BLoBEBRRBeEHESHL,

D BIXERIZOWT, (A2 LTz 7P THL [EALNYESR 2 30
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Chapter 3 Tl&, PIQOBEZ ZD X ITH 5 OD'C %<, XzHnJ<T
R EEZIE L. Admissions D3R YIZH D 72 W T L #FAHREL 2 L DHE
HERZLEEINATHE G

CheckV A b
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